SEXUAL HARASSMENT

Sexually harassing conduct may include, but not limited to, unwelcome sexual advances,
requests for sexual favors, or any verbal or physical contact of a sexual nature that prevents
an individual from effectively performing the duties of their position or creates an
intimidating, hostile, offensive work environment, or when such conduct is made a condition
of employment or compensation, either implicitly or explicitly.

Sexual harassment is a form of sex discrimination, prohibited by federal and state law. It is
the policy of the Town of Sibley to maintain a working environment free from sexual
harassment. This policy specifically prohibits all forms of sexual harassment. It shall be a
violation of this policy for any employee, or non-employee volunteer, to harass an employee
or non-employee volunteer through conduct or communication of a sexual nature as defined
in our policy. The Mayor or his/her designee shall investigate all complaints, formal or
informal, verbal or written, of sexual harassment and to discipline any employee, or non-
employee volunteer, who sexually harasses an employee or non-employee volunteer. The
Town of Sibley will require employee training and prepare the Annual Report as required by
R.S. 42:342-344.



